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Principle 4.14: Director and Kansayaku Training

New and incumbent directors and kansayaku should deepen their understanding of their roles and responsibilities as a critical governance body at a company,
and should endeavor to acquire and update the necessary knowledge and skills. Accordingly, companies should provide and arrange training opportunities
suitable to each director and kansayaku, together with financial support for associated expenses. The board should verify whether such opportunities and

support are appropriately provided.

Supplementary Principle 4.14-1

Directors and kansayaku, including outside directors and outside kansayaku, should be given the opportunity — upon assuming office — to acquire the
necessary knowledge about the company’s business, finances, organization and other relevant matters, and fully understand the roles and responsibilities
expected of them (including legal liabilities). Incumbent directors should also be provided with continuing opportunities to renew and update such knowledge

as necessary.

Supplementary Principle 4.14-2

Companies should disclose their training policy for directors and kansayaku.




