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NACD DIRECTORSHIP CERTIFICATION®

US: National
Association of
Corporate Directors

Setting the Standard for Director Education

NACD Directorship Certification® is the premier director designation available in the United States. Join
our community of more than 2,000 high-performing directors to maintain your competitive edge and make

a meanineful impact on the most ureent and difficult decisions facing vour businesses.
UK: Institute of

= Our programme is made up of three stages that together lead
D|reCt0rS Cha rtered DlreCtor to chartered status, an internationally recognised qualification.
The first stage, Certificate in Company Direction, comprises four
Programme

modules. The next stage, Diploma in Company Direction, is an
intensive three-day course. The final stage, the Chartered
Director Qualification, is achieved following a successful
interview and assessment of business experience

Australian Institute Foundations of

of Company . .« TM
Directors Directorship

This three-day program provides aspiring directors with a comprehensive overview of the main components of

directorship.

il

Germany: German B DIE AUFSICHTSRATE

Institute of Directors GERMAN INSTITUTE OF DIRECTORS e.V.

THE PATH TO BECOMING A CERTIFIED DIRECTOR
info@bdti.or.jp 22
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A.6.5 All directors should participate in continuous professional development to develop and refresh
their knowledge and skills. This is to ensure that their contribution to the board remains informed and
relevant. The issuer should be responsible for arranging and funding suitable training, placing an
appropriate emphasis on the roles, functions and duties of a listed company director.

A65 T RTOMFRIE. BoDMBEEREZR EL, YIL vyl ad 58I, ik

MEGEMEEARFR[TOTSLIZEMTARETH D cnid. BEESHT HES O
. EICREOERICE SNV EYLRLOTHYEHT B EERIET 20 TH D, KTEIL. LIESHDER
SROBRD. MERUSEICEYEEAZEN . BULTHEEEERL. B2 RHTIBEELEEIRETH
%,

Note: Directors should provide a record of the training they received to the issuer.

B RFERIE, BohRIT-THED R ERTEICIRETHENEFLLY,

C.2.2 The board’s annual review should, in particular, ensure the adequacy of resources, staff
qualifications and experience, training programmes and budget of the issuer’s accounting, internal audit
and financial reporting functions.

Co2 M EREDERLVE 12— [HCFHM] X, 151z, RITEOSH. NEED R UREHH A
D=HDEE. RAVIDERERE. FHET 0TS LTI FEANBEYAESHEERT EBENH D,
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1.2 Directors [must] understand the company’s business as well as their directorship duties (including
their roles as executive, non-executive and independent directors). Directors are provided with
opportunities to develop and maintain their skills and knowledge at the company’s expense (FN2).

Induction, training and development provided to new and existing directors are disclosed in the
company’s annual report.

1.2 iR (3. R DFEELE SO IRFHREL TORHE BTIRR. FETIRR., HIIRMERELTO
BBZSO)ZEBBLAETNIEESEN, BEERICE. SHOBERAEETRECHMEZR L - #iFT oM
MRS TS (FN2),

MESSURTFOIMGHRICRHSNLITHE, BRAFAEICOVTIL, KHDER
HEFTHRTSIN TS,

FN2 2 Rule 210(5)(a) of the SGX Listing Rules (Mainboard) / Rule 406(3)(a) of the SGX Listing Rules
(Catalist) requires any director who has had no prior experience as a director of a listed company to
undergo training in the roles and responsibilities of a listed company director.

FN2 2 SGX LiG#RA (A1 R—F) DFRAI 210(5)(a) / SGX LIFFRAI (HFYAL) DFRAY 406(3)(a) Tl
EETEORFRELTOERNLZUVRMGRIE, EESEORFGROEEIE
BEICEAT 5HHEERITHAENEHEFFITON TS,

info@bdti.or.jp 25


mailto:info@bdti.or.jp

= BDTI
Thailland ms&msHe. ceC. Brant-SrEEnaI—X . HFE. BF

Principle 2.4: The Company should provide in its Board Charter and Corporate Governance Regulations a policy on the
continuing development of directors, including an orientation program for first-time directors and relevant annual continuing
training for all directors.

BHI2.4: &% F RFRLEERVa—RL—rHNRFoRERICEVT. FERBERICHTIAITT—a0-TATS
LEBRUEIHRISHTHHEETEFMTET 0L FROBEHNEENRARICBETIAHEEDHEIRETTHS,

2.4.1 All directors should be properly oriented upon joining the board to ensure that new members are appropriately apprised of
their duties and responsibilities before beginning their directorships.

241 IRTORBRIE. FAVN—DPRFERELTOBBZRILT HHIC. TOEFLETZTEYICEBETEDLELS RERIMA
BB G T—2av xR T oRETH S,

2.4.2 The orientation program shall be developed by the Board (with support of its relevant committee or the Corporate
Secretary) and covers key corporate governance topics (including this Code) and an introduction to the company’s business, its
Charter and Code of Conduct. It should be able to meet the specific needs of the company and the individual directors and aid
any new director in effectively performing his or her functions.

242F)xo7—230FAT 5L BFRE(BAERRERFEI—RL—MILR)—DOXELXZ T O ITKYERSH, 23—
L—MNRF U RICETIEELFEE (AREZEL) BLURUHOEE BE. THREOBNERET 2L0DETH. 20OT0
T L. RREIVCELOBRMEEDOHFEN=—REH-L. FEOIHEL T OHRELTHRMICRIETELIOXIETHLDOTH
(FHIEESIEN,

2.4.4 All directors should attend at least one corporate governance or director training program organized by an accredited and
professional organization to ensure they understand key principles of good corporate governance and strive to update
themselves annually with the latest governance trends and requirements.

244 T RTOWMMBERIE. BRLEO—RL—MINFUROXERAUEERZL, RFOHNFTUAOBRERHICD
WTEBEEHTEHILO5FHE5-0 ., BESN-FFREL T H53—RL— I NFUORFETRFERBFETD
T LIZHTELKEBEIESMT RETH S,

2.4.5 The Company should disclose within the Corporate Governance Section of their annual reports the policies and practices
of professional development and training for board members, both as part of the onboarding process and on an ongoing basis.

245 £t %, RERERSIURBENTRATHEOAHLETE, FRBEEDOI—RL—MI/NF 2 RAEHI23VTRTRTHL0
&%,
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Professional development and training can provide directors with:

?.
oY

* New skills

* Increased professionalism

» Greater awareness of relevant issues

* Access to current requirements and trends on governance and other issues

» Opportunities to discuss issues with peers and facilitators A variety of organizations contribute to the professional development
and training of directors. These include securities commission, stock exchanges, financial institutions, government and industry
regulators, business associations, chambers of commerce, higher education, and institutes of director. According to international
best practices, director training is delivered primarily by two types of organization. The first category includes corporate
governance associations, which work towards improving corporate governance and provide training to advance that effort. The
other includes organizations that focus on the directors themselves, which support, represent, and set standards.

EMLGRE DR LUV —=0T 1 LTOBEY TALIE—IZHBH T,

-FHLWLVRE )L

-707zviaF )X LDE L

- BELET AEREICR T HLYRNEEH

-ANF R ZFDOMDEREBICEHT IRFTOEHOIERI AN DS

-EMER TV T A LHEEERT HHE R R OEMREENARR S LUTHEICIE, SEIEAMEHA
BEALTULVET, SEFHEG AT, SIS, SRR, B - X2 AHEE. £EXAK. EIRER. 8FH%
BHER MR ELRENEFINTT , EEMNEGARNTSOT1RIZEDE MEEETEITEIZ2DDE4T
DI E>TIThhTWET, —2(F. a— RL—r-ANFURORAEZBIETHET. ZO=HDOH
EBEREETHEDTT . H5—DIF. iR BARICESZ S -, R aEEL. KRL, ZHEE
REITHENDTY,
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6.3.4 The nomination committee should have the following main powers and duties: 5) Develop a continuous training plan to upgrade

the knowledge and capacity of company directors. 6.3.4 *El % TES (ZIUT@I@J‘E BE&%?%%E?%)’\%—C%
%, 5) %*i&ﬁd)iunﬁ&ﬁ%ﬁ’&Hiéﬁéfz&ad)ﬁﬁum&ﬁﬁﬂ%#ﬁ’éﬁiﬂ'éo

7.4: The Board should ensure its members have sufficient knowledge on the company and the responsibilities of directors. The Board
should ensure its members engage in continuous learning to strengthen Board effectiveness. 7.4.1 The Board charter should require
formal orientation programs for new directors as well as an ongoing director education program. 7.4.2 The Board chairman should
oversee and be responsible for implementation of orientation and ongoing training programs. 7.4 : B &%, BER LIS EMEHERD

BRSOV THAEHBERF DI SHRT NETHDH, MFHRRE, MBREORMEEZEDHAH=OIC, EOAVN—HBGFTFEE IS

THLERET ILELRDS, 1.4.1 FREFBE L. FERBRIHTIERGAIILT—2a0TOTSLE, BGRZIRS
BEIOTS LEBHBHTEIRETHD, 742 MFRERER. AT T—2a BN GRETRISLOREEEEL. EEEER
ETHS

7.4.3 The nomination committee should oversee the development of continuous professional development programs to ensure Board
members remain current with legal, business, governance or finance developments as identified in the annual Board evaluation. 7.4.4
The Board should disclose its training program and a list of training sessions in the company’s annual report. 7.5.3 The corporate
secretary should keep abreast of the latest developments on law and best practices of corporate governance as well as attend regular
training sessions on corporate governance.

743 B ERRE., ERXROMFHEREFTMTRHESNS LIS, MR IER, EORR  ANFURE(E

MBED ERICEICHSTESKRS . #GEMNTEMENRARTO IS LORREZEET5E0DLT S, 7441
HEREE. SHOFERBEEITEVT. HETO I S LRUVHELY AV DYANERTT 55D ET 5,7.5.3 a—RL—bEILZ)—I&iE
E\b:—rﬁ’b—hﬁ/ \FURDRRANTZ9 T4 RICET ARFTOBAERIEL . 3—RL— I NFURICET LI EHRWLGTEICHET DL
60

6.2.2 The Board should adopt a risk management committee charter made publicly available via the company website.

.. 6.2.4 The risk management committee should have the following main powers and duties:

.... ) Develop a continuous training plan to upgrade company directors’ knowledge and capacity on risk management.
6.24 VRAURADAVNRARIE. UTDEHERERFTEZHTITLHLDET S,

NURIIRDOAVMIETHE4 R EOME - HEMA LI 5-HOBGEHNLTTEEHEEZERET 5.
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Recommendation 1.3

The Company should have a policy on the training of directors, including an orientation program for first-time directors and relevant
annual continuing training for all directors.

HiZ 13 R, DO TREBRISRET ZEICHTE4HYILT—2a0 - TATSLY, TRATORMEICH L CHYLREOTHEE S EM
WM DITICEZET | RFROBHEIZET 5 FHETEDHHIRETHS,

Explanation --The orientation program for first-time directors and relevant annual continuing training for all directors aim to promote
effective board performance and continuing qualification of the directors in carrying out their duties and responsibilities.

BB - S EBEROLY IV TF—ar B O IR ISH T 5 E1E D #GETEX. BREOMENTEE L.
R DBIELEEEDXRITICE TAEROBEBERET S EEBNELTVET,

The annual continuing training program, on the other hand, makes certain that the directors are continuously informed of the
developments in the business and regulatory environments, including emerging risks relevant to the company. The training can be on
any matter relevant to the company, which could include training on audit, internal controls, risk management, sustainability and strategy.
It is encouraged that companies assess their own training and development needs in determining the coverage of their continuing
training program. For corporate governance trainings, the trainings can be conducted by SEC Accredited Institutional Training Providers.

— 5. ERMGETHIETOT S LIL, MFRH., RICEETIH-LBIVRIZECEPRRABIVRHFHIRBORREICONT
BEICIEREBILEREICT H-0ODLDTY, BHE(L, BEZE. NEHG., VRVEE, Hiaeett, BIRAGLE ., tIcEET 2550
BEMIOVTITSCEMNTEE T EE. BENLETHET DY S LOGEERTET M. BHOTHELEENBRO=-—XEHHd 5L

AERINFT, A—ARL—rHN\FURTHEIZDUL\TIE, SECAROTHETONA S —NEHET A EMNFRETT,

It is suggested that the orientation program for first-time directors, in any company, be for at least eight (8) hours, while the annual
continuing training be for at least four (4] hours.

EDE#TH, O TRRRIZGEDIAD=HDA )T T—2av[F D7 EL 8] BEOBTIHE X DT EBARFRITICENHERINT
W&ET,

Recommendation 1.6 ...The Compliance Officer should not be a member of the Board of Directors and should annually attend a

training on corporate governance. #REEE 16 ..AVTIAT VAR F T4 —IXEFHERED A IN—THHTITHE
L EEI—RL—r-HNFURICETEHE snTs8E1HYES,
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The roles and responsibilities of a Corporate Secretary include, but are not limited to the following:

.... d. Facilitate the orientation of new directors and assist in director training and development;
O—RL—k L) —DEBEEREIUTOLDEEAETH. CNLIZRESNDI LD TIEHYEE A,
ol IR EOAV I T—a FREL. R OTHELEENRREZIET S,

Principle 2.4: The Company should provide in its Board Charter and Corporate Governance Regulations a policy on the continuing
development of directors, including an orientation program for first-time directors and relevant annual continuing training for all

directors. EEI2.4: 2tk R EBEERUVI—FRL—rHNFUORREIZE LT, PHERFERICXT
BAVIUT—2a - TATS LRV RICNTIEET SERBETEEZET . IR OB
MBENBIRICBEIT A AHEEDIRETH S,

2.4.2 The orientation program shall be developed by the Board (with support of its relevant committee or the Corporate Secretary)
and covers key corporate governance topics (including this Code) and an introduction to the company's business, its Charter and

Code of Conduct. 2.4.2 AT T—2a30TOY S LIF. BfFERE (BEERERFIEI—RL—rILR—DXEERITT) HBMERK
$H5LDEL. A—RL—MINFURADTEER (AREZEO) BLUVRHOEX, ZE. THREOHENZRAETLLDET D,

2.4.4 All directors should attend at least one corporate governance or director training program organized by an accredited and
professional organization to ensure they understand key principles of good corporate governance and strive to update themselves

annually with the latest governance trends and requirements. 2.4.4 'd'&'td)ﬂllﬁfﬁlis ﬁhf::l—ﬂ':l/— I‘ﬁ/ {j':/
ADEERAUZEREL. RFOHNFUORADOEBALEHICTOVTEEEFHTHL58H5-H . BES
N-EFBELSEET HZa—RL— A NFORFLITMHFRFETOITSLICDELES1EIES N
FTRETHD,

2.4.5 The Company should disclose within the Corporate Governance Section of their annual reports the policies and practices of
professional development and training for board members, both as part of the onboarding process and on an ongoing basis.

245 B3, RERERS IURENLZEEFHEOFHLAETE. FRBEEOI—RL—MINT
VAL aVTRRTHLDET S,
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Professional development and training can provide directors with:
* New skills

* Increased professionalism

» Greater awareness of relevant issues

* Access to current requirements and trends on governance

and other issues

» Opportunities to discuss issues with peers and facilitators

EAMGEENRARBLUN —=2F 1%, L TOBYTALIE—IZEHTT,
-HLLWRE )L

-7y aF) X LDFE

- BET SMIRBICH T ALY RUERE
-HNFUORRZEOMDORBICETIEZFOE R CERANEIN D
BLUZEDHDBEBB~ADT7IER

- EOTFV) T A LT SR T SRS

A variety of organizations contribute to the professional development and training of directors. These include securities
commission, stock exchanges, financial institutions, government and industry regulators, business associations, chambers of
commerce, higher education, and institutes of director. According to international best practices, director training is delivered
primarily by two types of organization. The first category includes corporate governance associations, which work towards
improving corporate governance and provide training to advance that effort. The other includes organizations that focus on the
directors themselves, which support, represent, and set standards.

R OEMMBENORES LVIIRICE, SEETFEGHBAREMLTOET  SIHFEE R, SIFWMEIFT. SR, BRSSUEROD
RHENLE. CEFR. BIREFN. SERERE. RBRSLGENEFENFET, BENLGARN ST RN BEERTHEIXE

[22DDAAT DMBIE>TEEEIN TS, — D& A—RL—h-HNFURER ESEL-OITEEIL. TD=-HDOPHEZRHT S0
—IRL—hANFURBETH D, LI— 23 MR BARICERZ LS THER T, MEREEL. ARL. EEEZRTETH5LDTH S,
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Director Certification Program - DCP15

COURSE OUTLINE

MODULE 1. BOARD ESSENTIALS

Block 1. Overview about Corporate Governance

® Part 1. Overview about Corporate Governance
¢ Part 2. The Board’s Roles and Responsibilities
¢ DCP Virtual Reception: “We meet Us”

MODULE 2. STAKEHOLDERS ENGAGEMENT
Block 3. The Board’s Legal and Stakeholder Duties

¢ Part 1. Vietnam Legal Environment for Directors
® Part 2. Shareholder Protection & Disclosure Practices
* Panel Discussion 1: Legal & Disclosure Practices in Vietnam

MODULE 4. BOARD OVERSIGHT
Block 5. Board Oversight

¢ Part 1. Understanding the Governance of Control
Environment
¢ Panel Discussion 2: Challenges with Board Oversights

The program is comprised of modules covering the basic understanding of corporate
governance best practices and regulatory framework required for a director in Vietnam.

MODULE 1. BOARD ESSENTIALS

Block 2. Board Effectiveness

® Part 1. The Board’s Composition & Structure
® Part 2. The Board’s Processes & Working Procedures
¢ Part 3. The Rights and Duties of Directors

MODULE 3. BOARD PERFORMANCE

Block 4. Board Performance

¢ Part 1. The Board’s Engagement in Strategy
e Part 2. Behind the Numbers

MODULE 5. BOARD CULTURE & CONCLUSION

Block 6. Board Culture & Conclusion

® Part 1. Board Culture
¢ Part 2. Conclusion - What It Really Means To Be a Director?
¢ Final Assessment and What's next...

Certification issued by VIOD

BDTI

32


mailto:info@bdti.or.jp

= JE BDTI
Pakistan (ccco#izr) mmaegiz—aRuULENTaYS A, $MOET

Directors’ Training Program (xi) All listed companies shall make appropriate arrangements to carry out orientation courses for
their directors to acquaint them with this code, applicable laws, their duties and responsibilities to enable them to effectively
manage the affairs of the listed companies for and on behalf of shareholders.
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It shall be mandatory for all the directors of the listed companies to have certification under any directors’ training program
offered by institutions—Iocal or foreign—that meet the criteria specified by the SECP:
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Provided that from June 30, 2012 to June 30, 2016 every year, a minimum of one director on the board shall acquire the said
certification under this program each year and thereafter all directors shall obtain it:
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Provided that where necessary the following information shall also be annexed to the Directors’ Reports of listed companies:
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i)  The details of training programs attended by directors;

) MEFER/HSIMLI-FHEDNE,
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Article 18: Conditions for the membership of the Board
A member of the Board is required to be professionally capable and has the required experience, knowledge, skill and independence, which enable
him/her to perform his/her duties efficiently. He/she shall have the following qualifications in particular:
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1) Ability to lead: He/she shall enjoy leadership skills which enable him/her to delegate powers in order to enhance performance and apply best
practices in effective management and compliance with professional ethics and values.
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2) Competency: He/she shall have the academic qualifications and proper professional and personal skills as well as an appropriate level of training

and practical experience related to the current and future businesses of the Company and the knowledge of management, economics ,accounting,

law or governance, as well as the desire to learn and receive training...
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Article 39: Training

The Company shall pay adequate attention to the training and preparation of the Board members and the Executive Management, and shall develop
the necessary programmes required for the same, taking the following into account:
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1) preparing programmes for the recently-appointed Board members and Executive Management to familiarise them with the progress of the
Company’s business and activities, particularly the following: a. the strategy and objectives of the Company; b. the financial and operational aspects
of the Company’s activities; c. the obligations of the Board members and their duties, responsibilities and rights; d. the duties and competencies of the
committees of the Board.
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2) developing the necessary mechanisms for Board members and the Executive Management to continuously enroll in training programmes and
courses in order to develop their skills and knowledge in the fields related to the activities of the Company.
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Bank: MUFG Bank, Ltd. (Bank code: 0005)
Branch: Yoga Branch (Branch code: 762)
Account number: 0013593

Swift Code: BOTKIPJT

Bank Address: 2-24-5 Tamagawa,
Setagaya-ku, Tokyo 158-0094 JAPAN
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